CERTIFICATION REGARDING

DRUG-FREE WORKPLACE REQUIREMENTS
GRANTEESOTHER THAN INDIVIDUALS

This certification is required by regulations implenting Section 5151-5160 of the Drug-Free Workplact
of 1988 (Pub. L. 100-690, Title V, Subtitle D; 4BJC. 701 et seq.). 7 CFR Part 3017, Subpart FioBec
3017.600 and 45 CFR Part 76, Subpart F. The JaRdar1989 regulations were amended and publisked a
Part Il of the May 25, 1990 Federal Register (P21ft81-21691).

The grantee certifies that it will provide a druge workplace by:

(&) Publishing a statement notifying employees thatunlawful manufacture, distribution, dispensing
possession or use of a controlled substance ishitethin the grantee’s workplace and specifying th
actions that will be taken against employees fotation of such prohibition;

(b)  Establishing a drug-free awareness programftorin employees about:
(1) The dangers of drug abuse in the workplace;
(2) The grantee’s policy of maintaining a drug-freerkplace;
(3) Any available drug counseling, rehabilitatiand employee assistance programs; and,
(4) The penalties that may be imposed upon empéofggedrug abuse violations occurring in the
workplace;

(c) Making it a requirement that each employeeet@figaged in the performance of the grant be given
a copy of the statement required by paragraph (a);

(d) Notifying the employee in the statement reqlilbg paragraph (a) that, as a condition of emplayme
under the grant, the employee will:
(1) Abide by the terms of the statement; and,
(2) Notify the employer of any criminal drug statwonviction for a violation occurring in the
workplace no later than five days after such cdii¢

(e) Notifying the agency within ten days after feitey notice under subparagraph (d)(2) from an
employee or otherwise receiving actual notice ehstonviction;

® Taking one of the following actions, within 8@ys of receiving notice under subparagraph (d)(2),
with respect to any employee who is so convicted:
(1) Taking appropriate personnel action againgh sucemployee, up to and including termination; or
(2) Requiring such employee to participate sattefélg in a drug abuse assistance or rehabilitation
program approved for such purposes by a Fedegtk 8t local health, law enforcement, or other
appropriate agency;

(9) Making a good faith effort to continue to maimta drug-free workplace through implementation of
paragraph (a), (b), (c), (d), (e) and (f).
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