
CHIEF OF SECTION (RENAL DISEASE)

DISTINGUISHING FEATURES OF THE CLASS: Under the general supervision of the
director of Division (Renal Laboratory), is responsible for testing feasibility and cost of
Home Hemodialysis with the training of patients as a primary goal.  Partial supervision is
exercised over a small staff of professional and technical employees.  Does related work
as required.

EXAMPLES OF WORK:  (Illustrative Only)

Exercises overall responsibility for planning and supervision of individualized training of
patients;

Is responsible for the training, education, follow-up and evaluation of personnel assigned;

Assists the Director in administrative duties;

Gives general supervision to the work of the Financial Administrator of this unit;

Coordinates inter-divisional liaisons with other clinical divisions;

Assists in planning, carrying out and evaluating research activities, and in preparing
periodic evaluations and reports as required;

Assists in establishing improved facilities.

REQUIRED KNOWLEDGES, SKILLS, ABILITIES AND ATTRIBUTES:  Comprehensive
knowledge of the principles and techniques of renal physiology; good knowledge of
internal medicine; skill in use of ancillary, chemical, physical and electronic equipment of
renal functions; ability to plan, instruct and supervise the work of others; ability to
investigate new problems and to assemble and evaluate experimental evidence; good
judgment; initiative; thoroughness; physical condition commensurate with the demands of
the position.

MINIMUM ACCEPTABLE TRAINING AND EXPERIENCE:  A Degree as a Doctor of
Medicine and completion for an approved internship, three years of approved residency
training in internal medicine, and one additional year of training or practice.

SPECIAL REQUIREMENT:  License to practice medicine in New York State.

*SPECIAL NOTE:  Education beyond the secondary level must be from an institution
recognized or accredited by the Board of Regents of the New York State Department of
Education as a post-secondary, degree-granting institution.
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